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Production r
4 - 5 Years -:4-5YearsRelevant

2 -3 Years

Education/Qualifi cation Grade l2

Male

to 35 Years

Cood technical knorvledge to handle to 1000 workers.

Good technical knowl from cutting to

Arabic, Hindi,

l.Allocate operators for ploduction lay out before the line feeding with IE & Production Executive.
2.Sew production size set samples, before line feeding.

3.Feed the line together with Technicai & IE Teams.

4.Day to day line balancing as per the guidance ofIE & production Executive.
5.Drive production team and target monitoring with Day Forecast for higher Efficiency.
6'Complete shipment as per the Delivery plan & maintain Order reconciliation with higher level of cut to ship ratio & order to
ship Ratio flom the team.

T.Maintain minimum Quality Audit failr.rres Aom the team.

8.Maintain required discipline standards as per the company Disciplinary policy rvithin the team.

Company facilities

1) Salary: JOD 350/-

2) Employment Contract Period: Three Years tiom the date ofjoining

3)Food & Accommodation: Shared room accommodation as per company eligibiliry criteria and 3 time meals (breakfast,
lunch & dinner) will be provided by the company free of cost

4) The both rvay free air ticket will be provided for the categories on completion of every 03 years of the contract of
employment. If employee leaves prior to the completion of 03 years, employee ivill be paid proportionately of the ticket cost.
If the employee leaves/resigns prior to the completion of contract period, then the .ornpuny has the righi to deduct/recover
from the employees the expenses incurred on obtaining return air ticket and ifany proportionately, for the remaining period of
contract according to the to the Jordanian Labor Law.

5)Medical facility and checkup in respect ofindustrial accidents and any occupational diseases arising out ofthe industry will
be provided by the Company free ofcost

6) Annual Leave 14 days peryear

7) Sick Leave 14 days per year

1

Job Title:
'l'otal Experience

0verseas Experience

Gender

A-ge

fndustry Garment Industry

Prolile Type

I(ey Skills/Competence

Job



Mechanic

Job Descriptions

Garment experience should be between 4 to 6 years.

Education qualification - above 10 Pass

Adjusting machine pafis

lnstalling new specified parts on machines

Should be technical and mechanical aptitude
Knowledge to find and repair the machine issues

Age between 28 to 35 years

Company facilities

1)Salary - JOD450.00

2) Employment Contract Period: Three Years from the date ofjoining

3)Food & Accomrnodation; Shared room accommodation as per company eligibility criteria and 3 time
meals (breakfast, lunch & dinner) will be provided by the company free of cost

4) The both way free air ticket will be provided for the categories on completion of every 03 years of the
contract of employment. If employee leaves prior to the completion of 03 years, employee will be paid
proportionately of the ticket cost. lf the employee leaves/resigns prior to the completion of contract period,
then the company has the right to deduct/recover from the employees the expenses incurred on obtaining
return air ticket and if any propotlionately, for the remaining period of contract according to the to the
Jordanian Labor Law.

5)Medical facility and checkup in respect of industrial accidents and any occupational diseases arising out
of the industry will be provided by the Company free of cost

6) Annual Leave 14 days per year

7) Sick Leave 14 days per year



Technical Executive

4 - 5 Years

2 -3 Years

Graduate

Male

to 40 Years

Garment

Good technical know to handle to 1000 workers.

Good technical knowl fiom to

Arabic, I-lindi, sh

l. Direct responsible for 4 lines / I section.
2. Serv technical samples as per the updated pDM & pp samples from sample room.
3' Pre Set machines in The QCo unit fbr special operation and operator training for identified critical operations.

l"lT:t}rltthnical 
samples, Make Technical comments and do the needful amendments as per the Technical Sample

5. Assist Supervisor to sew pr.oduction size set samples.
6' Do the needful amendments as per the production size set sample comments with eA Team.
7. Feed tlie line by using pilot cut with production, IE Mechanic & eA Teams.
8. Review Pilot Piece and do the needlul amendments for Bulk cut.
9. Identily & fix Technical issues in the line during the rearning cu.,e.
10' Follorving & Maintain STD Documents attached to the Technical deparhrent. such as Technical comments sheet,Feeding Reports & Ect.

Companv facilities

I ) Salary: .lOD 650/-

2) Employment Contract period: Ttvo years from the date ofjoining

3)Food & Accomrnodation: Shared room accommodation as per company eligibility criteria and 3 time meals (breakfast,lunch & dinner) will be provided by the company free ofcost

6) Rnnual Leave l4 da1,s per 1,ear

7) Sick Leave l4 days per year

4) rhe both rvay fiee air ticket will be provided for the categories on completion of every 02 1,ears of the contract ofemployment' If ernployee leaves prior to the completion of 02 y;.r, .*pi"y;e will be paid proportionately of the ticket cost.Ifthe employee leaves/resigns prior to the compietion ofcontract p.rioo, it., the company has the right to deduct/recoverfrom the employees the expenses incurred on obtuining return air ticket anJ if any proporlionately. for the remaining periodof contract accordir.rg to the to the Jordanian Labor Laiv.

5)Medical t'acilitl' and checkup in respect of industrial accidents and any occupational diseases arising out of the industrywilJ be provided by the Cornpany fi.ee of cost

Profile Type


