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Sk Post Required Educational Qualifications No. of Pay Grade &
according to Service Rules Posts Compensation
Package
I Assistant Engineer Al least graduate in Electrical
(Engincering) (Electrical) |  Engineering/EEE from any recognized 12
university. (Twelve)
2 Assistant Engineer At least graduate in Civil Engineering 5
{Engineering) from any recognized university.
(Civil) (Two)
3 Assistant Manager At least Master Degree in Management/
(HR/Admin) Public Administration or MBA (HRM/ 2
Management) from any recognized (Twa) Pay Grade-7
university. Basic Salary per
4 Assistant Manager At least Master Degree in Accounting/ month
(Finance/Accounts) Accounting & Information System / Taka 51000.00 plus*

Finance/ Banking or MBA ( Accounting/ 3
Accounting & Information Systemn /
Finance/ Banking) from any recognized (Threo)
university. Candidates having
ACAJACMA will be given preference.

5 | Assistant Manager (ICT) | At least graduate in CSENT/ECE/ETE or

any other relevant subject from any 10
recognized university. (Ten)
6 Sub- Assistant Al least Diploma in Electrical Engineering
Engineer(Engineering)  [from any recognized educational Institution.| 14 (Fourteen)
(Electrical)
7 Sub-Assistant At least Diploma in Civil Engineering
Engineer{ Engineering) from any recognized educational 4 (Four)
{Civil) Institution, Pay Grade-8
8 | lJunior Assistant Manager 26 Basic Salary per
(ICT) (Customer Service, | A1 least Diploma in CSE/T/ECE/ETE (Twenty month
Smart Metering) from any recognized educational Six) Taka 3900000 plus*
9 | Junior Assistant Manager Institution. 20
I C Servi
{(ICT)( umir Service, (Twenty)
10 | Junior Assistant Manager | At least Bachelor Degree in Commerce or 9
(Finance' Accounts) MBA from any recognized university. (Mine)

*House rent. festival bonuses, recognized provident fund, group insurance, encashment of earned leave, gratuity,
medical allowances and transport allowances will be provided as per company policy. Income tax shall have to be

paid by the employee.

General Conditions:

1. Age limit as on 15/07/2021 is maximum 30 (thirty) years. In case of departmental candidates having required
qualifications age may be relaxed as per the Service Rules of the Company.

2. Candidates passed in the grading system must possess at least a CGPA 3.00 on a scale of 5.00 and a CGPA 2.50
on a scale of 4.00 and passed in the conventional system (class/division) must possess at least Znd class/division. No
third Division/Class or equivalent at anv stage of the academic career shall be acceptable.

3. Must demonstrate strong participatory leadership ability.

4. Must have strong communication skills in Bengali & Enplish (written & oral) including computer literacy.

5. Incorrect/incomplete applications and applications received after deadline will not be entertained and liable for
rejection at any stage of recruitment process.

6. Persuasion of any kind will automatically disqualify the candidature,

7. The appointing authority reserves the rights to accepl or reject any application or the entire recruitment process
and increase or decrease number of posts/positions as deemed appropriate. No explanation for such action will be
provided.

8. No TA/DA will be provided to the applicants for appearing in the examination.

9. Candidates currently serving in Govt./Semi-Govi./Autonomous/Semi-Autonomous/Power Utility organizations
must have to apply through proper channel,

10. Candidates can apply for only one post at a time,
I 1. The Examination schedule will be published later on considering the Covid- 19 situation.

Application Procedure:
(i) Interested candidates shall have to apply through the *Online Application Form' wherein a scanned



